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Preface

The ICSA Corporate Governance Handbook has been developed as a single-source
reference manual for professionals engaged in this increasingly important aspect of cor-
porate life.

The aim is to provide a reliable and accessible tool for readers. Each chapter is a self-
contained unit in its own right, covering a particular aspect of the field and divided into
numbered, fully cross-referenced sections. The commentary is accompanied by a com-
prehensive set of appendices, which provide the full text of a wide range of codes of
practice and best practice guidelines from the key authorities. A comprehensive index
aids navigation, together with a table outlining coverage of all Combined Code
Principles and Provisions. A Directory section brings together further reading and
other useful sources of information, including a web-site listing.

Corporate governance is a fast-moving field, which is defined and developed by
regular new developments, ongoing consultations and emerging best practice. To
reflect this, purchasers of the printed Handbook also receive free access to ICSA
Publishing’s Corporate Governance Briefing service, a bi-monthly news digest accessed
either via the ICSA Publishing web-site or, on request, via e-mail. To access this serv-
ice, readers should:

go to www.icsapublishing.co.uk
select Online Briefings, then Corporate Governance Briefing
enter the current username and password: cghand1

register to receive Briefings via e-mail and/or browse the current edition/archive.

The Corporate Governance Briefing homepage also offers access to electronic versions of
the appendices included in the book, and any revised or new guidance issued since the
publication of the current print edition.

Brian Coyle
January 2005
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